
OPPTC 

Internship  

Capstones 

Adopted by all consortium sites across OPPTC, these Capstones provide a meaningful measure of progress of the Profession Wide 

Competencies (PWC) that comprise the shared focus of the Oklahoma Professional Psychology Training Consortium.  Each primary 

site and secondary site supervisor reviews PWC Capstone progress with each intern monthly.  While the starting point will reflect the 

entry-point (Readiness for Internship=/), as the intern progresses in skill, the corresponding ratings should be reflective of growth. 

 

The Capstone ratings for each intern are due to the Director of Clinical Training monthly and are reviewed at the monthly Site 

Director meeting to track satisfactory growth and progress toward the goal of Readiness for Entry to Practice.  The Intern Evaluation 

Form is completed at the mid-point and conclusion of the internship training experience and is guided by the Capstone progress.  

Should there be a need for remediation or additional tutoring/mentoring, it will be readily apparent in this evaluation-rich 

environment.  The Site Directors maintain a collaborative relationship to provide training for each intern across the PWC.  All 

documentation is retained indefinitely.   

 

 

 

 

 

 

 

 

Ratings KEY 

0  Deficiency noted/remediation plan required    

/  Entry point (internship ready) 

S   Training focus—Satisfactory progress 

U  Training focus—Unsatisfactory progress/additional mentoring  

M Mastery of skill (ready to enter practice) 

 

 



Research  

READINESS FOR INTERNSHIP  

• Successful coursework completion 

• Understanding of the role of current research in evidence-based practice 

• Possession of skills to collaborate and produce and disseminate scientific research  

• Able to identify sources of research as professional/peer-reviewed or unauthenticated 

• Knowledge of means to access relevant scientific research 

 

READINESS FOR PRACTICE ENTRY 

• 1.  Independent production and dissemination of scientific research 

• 2.  Spontaneous critical thinking as a consumer of current, relevant research 

• 3.  Aware of complex ethical issues in research plan formulation with independent motivation and plan to resolve  

• 4.  Motivation to seek out appropriate scientific research to inform scientist-practitioner model of service delivery  

• 5.  Display of interest in maintenance of current knowledge base informed by scientific research 

 

 

Aug Sep Oct  Nov  Dec Jan Feb Mar Apr May Jun Jul  

1.  Independent produce/disseminate ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

2.  Critical-thinking    ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

3.  Ethical action in research  ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

4.  Scientist-practitioner orientation ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

5.  Maintain current knowledge  ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

 



Ethical and legal standards  

 

READINESS FOR INTERNSHIP  

• Successful coursework completion 

• Actively identifies ethical and legal concerns 

• Consults with supervisor(s) 

• Ethical consideration in case conceptualization  

• Recognizes own limitations 

 

READINESS FOR PRACTICE ENTRY 

• 1.  Spontaneously and effectively identifies complex ethical and legal issues 

• 2.  Accurate analysis and spontaneous action to resolve 

• 3.  Aware of complex legal and ethical issues and takes steps to prevent 

• 4.  Understands obligation to the profession and public in confronting unethical behavior in individual, organizations 

• 5.  Acting proactively to prevent unethical behavior 

 

 

Aug Sep Oct  Nov  Dec Jan Feb Mar Apr May Jun Jul  

1.  Identifying complex issues  ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

2.  Accurate/spontaneous action ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

3.  Steps to prevention   ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

4.  Managing unethical behavior  ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

5.  Proactive action   ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 



Individual and cultural diversity  

READINESS FOR INTERNSHIP  

• Successful coursework completion 

• Actively identifies cultural differences across populations, emergent understanding of individual ramifications 

• Actively identifies individual differences in case conceptualization 

• Consults with supervisor(s) regarding own cultural/individual identity and impact as clinician 

• Understanding of skills necessary to identify and meet clients’ needs as individuals 

 

READINESS FOR PRACTICE ENTRY 

• 1.  Spontaneously and effectively identifies cultural/individual differences in case formation with meaningful plan  

• 2.  Independent motivation to access relevant research and peer consultation to better serve individuals across cultures, identities 

• 3.  Motivation to conceptualize each individual case as a whole, with cultural and individual diversity as a consistent consideration 

• 4.  Demonstrates meaningful self-awareness regarding own cultural/individual identities and resulting impact as a clinician 

• 5.  Consistently demonstrates respect and appropriate attitudes regarding cultural and individual identities of others 

 

 

Aug Sep Oct  Nov  Dec Jan Feb Mar Apr May Jun Jul  

1.  Identifying/planning    ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

2.  Motivation to improve skills  ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

3.  Spontaneous consideration  ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

4.  Self-awareness   ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

5.  Demonstrable attitude  ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

 



Professional values, attitudes, and behaviors  

READINESS FOR INTERNSHIP  

• Successful coursework completion 

• References reflecting professional attitude, values and behaviors consistent with the professional practice of psychology 

• Understanding of the APA Ethical Principles 

• Understanding of ASPPB Code of Conduct 

• Knowledge of the impact of social media presence and social behavior  

 

READINESS FOR PRACTICE ENTRY 

• 1.  Spontaneously and effectively conducts self with values reflecting respect and care for self and others 

• 2.  Independent motivation to cultivate and maintain professional identity consistent with appropriate skills, values and attitudes  

• 3.  Consistently and easily demonstrates behavior free from harassment, discrimination, cruelty (subtle or overt), or harm 

• 4.  Demeanor, appearance and attitudes are consistently appropriate within the practice milieu 

• 5.  Consistently demonstrates appropriate boundaries in professional and personal behavior, without harm in either domain 

 

 

Aug Sep Oct  Nov  Dec Jan Feb Mar Apr May Jun Jul  

1.  Conduct with respect self/others ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

2.  Motivation toward professionalism ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

3.  Consistent freedom from harm ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

4.  Presents appropriately   ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

5.  Demonstrable boundaries  ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

 



Communication and interpersonal skills  

READINESS FOR INTERNSHIP  

• Successful coursework completion 

• Possession of clinical writing skills 

• Awareness of the need to treat others with dignity and respect 

• Consults with supervisor regarding conflict resolution 

• Understanding of the importance of communication in supervision as a supervisee  

 

READINESS FOR PRACTICE ENTRY 

• 1.  Spontaneously and effectively resolves conflicts 

• 2.  Independent use of written and verbal communication in a professional capacity 

• 3.  Consistently provides appropriate feedback and communication to clients, supervisees, professionals  

• 4.  Collegial, organic, meaningful communication with direct supervisors  

• 5.  Engages in collaborative communication in a multidisciplinary milieu 

 

 

Aug Sep Oct  Nov  Dec Jan Feb Mar Apr May Jun Jul  

1.  Conflict resolution   ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

2.  Written and verbal effectiveness ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

3.  Appropriate feedback  ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

4.  Collegial communication   ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

5.  Collaboration skills   ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

 



Assessment  

READINESS FOR INTERNSHIP 

• Successful completion of coursework 

• Identification of evidence-based practice in testing selection  

• Understanding of psychometric properties of assessment tools 

• Demonstrates competency in administration, scoring, analysis 

• Proper use of clinical writing in generation of assessment reporting 

 

READINESS FOR PRACTICE ENTRY 

• Independent ability to select an appropriate battery and generate a meaningful, timely, professionally written psychological report 

• Demonstration of skill in communicating results in effective consultation  

• Ability to independently manage records in proper, confidential manner, with demonstrable understanding of record retention 

• Maintenance of test security and understanding of credentialing, protected terminology  

• Understanding of ROI, holders of privilege in complex multi-party assessment situations  

 

 

Aug Sep Oct  Nov  Dec Jan Feb Mar Apr May Jun Jul  

1.  Independent battery and report ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

2.  Communicating results effectively ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

3.  Record management   ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

4.  Test security    ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

5.  ROI/privilege    ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

 



Intervention  

READINESS FOR ITERNSHIP 

• Successful completion of coursework 

• identification of evidence-based practice in intervention 

• Ability to present a case with documented evidence-based practice techniques 

 

READINESS FOR PRACTICE ENTRY 

• Effective and independent implementation of a meaningful range of intervention strategies appropriate to practice setting 

• Independent recognition and management of special circumstances 

• Outcome-based collaboration with other providers 

• Awareness and implementation of self-care as essential, with regular, meaningful plan implementation 

• Recognition of need for peer consultation, referral, proactive steps independently to do so 

 

 

Aug Sep Oct  Nov  Dec Jan Feb Mar Apr May Jun Jul  

1.  Independent intervention strategies ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

2.  Special circumstances   ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

3.  Collaboration    ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

4.  Self-care implementation  ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

5.  Seeks peer consultation  ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

 

 

 



Supervision, consultation and interprofessional/interdisciplinary skill 

READINESS FOR ITERNSHIP 

• Successful completion of coursework 

• Initial possession of knowledge, skills and attitudes necessary to provide supervision of students 

• Initial possession of knowledge, skills and attitudes necessary to seek and benefit from consultation 

• Understanding of importance of multi-disciplinary communication  

• Has respect for those from other disciplines   

 

READINESS FOR PRACTICE ENTRY 

• Consistently demonstrates collaborate and collegial communication tone with professionals of all disciplines 

• Independent and spontaneous participation in reciprocal peer consultation activities  

• Interest and ability to engage in meaningful conversations with those in authority 

• Spontaneous recognition of the responsibilities as a supervisor and the communication skills to provide effective leadership 

• Consistent performance of documentation of supervisory duties  

 

 

Aug Sep Oct  Nov  Dec Jan Feb Mar Apr May Jun Jul  

1.  Multidisciplinary collegiality  ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

2.  Peer consultation reciprocity  ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

3.  Communication with authority ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

4.  Supervisory leadership  ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

5.  Supervisory documentation  ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

 



Reflective Practice  

READINESS FOR ITERNSHIP 

• Successful completion of coursework  

• Understanding of dangers to the practitioner  

• Maintenance of updated standards of practice 

• Basic self-care skills 

• Commitment to continuous improvement 

 

READINESS FOR PRACTICE ENTRY 

• Reflective understanding that readiness for practice entry is the starting point of professional development 

• Independent and spontaneous participation in continuing education  

• Spontaneous and boundaried habit of self-care and reflection  

• Maintenance of relationships with professionals who provide enlightenment, different perspectives and support 

• Critical evaluation of one’s own work, independent solicitation of others’ insights 

 

 

Aug Sep Oct  Nov  Dec Jan Feb Mar Apr May Jun Jul  

1.  Entry point reflection  ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

2.  CE maintenance and seeking  ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

3.  Self-care habits   ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

4.  Professional relationships  ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

5.  Insightful self-evaluation   ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ ___ 

 


